Archbishop Blanch

Archbishop Blanch CE High School

Welcome

I would like to offer you a very warm welcome to Archbishop Blanch School.
Archbishop Blanch is the only Church of England girls’ school in the city and
offers all students a dynamic place to learn in a caring, Christian way.

Our Christian ethos permeates through everything we do, underpinned by our
Christian values. Archbishop Blanch is a happy school; our students are keen to
learn, are respectful and develop into well rounded individuals. They are
supported by creative teaching using the latest technologies to enhance their
learning, alongside a strong pastoral support system. It is a pleasure to watch
them mature into confident young people who will become our citizens of the
future.

Claire Madeloso
Headteacher

We aim to "Not love in word or talk, but in deed and in truth”
(1 JOHN 3:18)
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Archbishop Blanch

Archbishop Blanch CE High School
About the School

Archbishop Blanch Church of England High School for girls in year 7-11, with a mixed sixth form,
is at a very exciting stage in its development. Judged to be “Outstanding” in February 2020,
behaviour is described as “impeccable”, while the school’s core values were seen as critical to the
success of students. Our school is a very diverse community and we welcome applicants of all
faiths and cultures.

Across the board, the curriculum is ambitious and students achieve excellent results in external
examinations. This is underpinned by a strong pastoral system that enables pupils to flourish.

The number on roll at Archbishop Blanch is increasing and the school is heavily oversubscribed.

We have state of the art facilities including a brand new build that opened in January 2024, an
impressive staff development programme and a highly motivated student body to offer to the
successful candidate.

As a faith-based school, we have an “Outstanding” SIAMS report and have recently had an
extremely positive Keeping in Touch visit. The welcoming and inclusive environment was noted
throughout both visits.

The outstanding behaviour of our students, state of the art facilities and excellent pastoral care
results in many visitors commenting on the strong sense of a real community atmosphere existing
within the school.

Staff morale is high, the atmosphere in the school is very positive and students’ work and behaviour
in and around school reflects this. Staff and student retention are high leading to a calm
atmosphere across the school with consistency and stability evident.

We have strong partnerships with many external organisations and agencies including other
secondary and primary schools.

We have a very strong and supportive Governing Body who take an active part in the life of the
school and are fully involved in moving the school on in its journey of school improvement.

Our school is committed to safeguarding and promoting the welfare of children and we expect all
staff and volunteers to share this commitment to keeping children safe. Any offer of employment
will be subject to statutory pre-employment checks including satisfactory references and Enhanced
DBS and Barred List checks.
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Archbishop Blanch

Archbishop Blanch CE High School

About the role

Vacancy: Teacher of Mathematics
Start Date: 1 September 2024
Grade: MPS/UPS

The successful applicant will be committed to meeting the needs of all learners by
ensuring that teaching is of the highest quality. The effective day to day teaching

and learning which takes place across the department aims to inspire, support and
challenge our students to make exceptional progress and reach high expectations.

You will join a well established, talented department working as part of a
collaborative team. You will be committed to improving Teaching and Learning and
maintaining the ethos within the department.

ECTs are encouraged to apply. This is a one year fixed term post.

Our school is located in a diverse area of the city and we are proud of our multi-
cultural student body.
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ARCHBISHOP BLANCH CE HIGH SCHOOL
JOB PROFILE
“Archbishop Blanch School is committed to safeguardingand promoting the welfare of children and
young people”
Post Title: Teacher of Mathematics
Working Time: Full time
Grade: MPS/UPS
Disclosure Level: This post is subject to a current Enhanced Disclosure.
Line Manager: Faculty Leader

The post holder is required to support and encourage the school’s Christian ethos and its objectives, policies and
procedures as detailed in the current Staff Handbook and Policy File. This also includes commitment to all relevant
policies.

STRATEGIC PURPOSE

To provide a full learning experience and support for students

To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for
students and to support the curriculum area as appropriate

To monitor and support the overall progress and development of students

To facilitate and encourage a learning experience which provides students with the opportunity to achieve
their individual potential

To contribute to raising standards of student attainment

To share and support the school's  responsibility to provide and monitor
opportunities for personal and academic growth

MAIN DUTIES OPERATIONAL/STRATEGIC PLANNING:

To assist in the development of appropriate specifications, resources, schemes of work, marking policies
and teaching strategies in the faculty

To contribute to the Department’s Action Plan and its implementation
To plan and prepare courses and lessons
To contribute to the Whole School Improvement Plan and other planningactivities

CURRICULUM PROVISION AND DEVELOPMENT:

To assist the Faculty Leader to ensure that the curriculum area of Mathematics provides a range of teaching
which complements the school’s strategic objectives

To assist in the process of curriculum development and change so as to ensure the continued relevance to
the needs of students, examining and awarding bodies and the school’s strategic objectives

STAFF DEVELOPMENT:

To take part in the school’s staff development programme by participating in arrangements for further training
and professional development. To continue personal development in the relevant areas including subject
knowledge and teaching methods.

To engage actively in the Appraisal Review process

To work as a member of a designated team and to contribute positively to effective working relations within
the department and the school

To participate in the school’s ITT programme, if relevant
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QUALITY ASSURANCE:

To contribute to the process of Departmental Self-Review in line with agreed school procedures
To review from time to time methods of teaching and programmes of work

MANAGEMENT OF RESOURCES:

To assist the Faculty Leader to identify resource needs and to contribute to the efficient and effective use of
physical resources

To contribute to the process of the ordering and allocation of equipment and materials
To co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the school,
department and students

TEACHING:

To undertake a designated programme of teaching

To teach students according to their educational needs, including the setting and marking of work to be carried
out by the students in school and elsewhere

To ensure a high quality learning experience for students which meets internal and external quality standards
To prepare and update subject materials

To use a variety of delivery methods which will stimulate learning appropriate to student needs and demands
of the specification

To mark, grade and provide written/verbal and diagnostic feedback to students as required
To track student progress and use the information to inform teaching andlearning

To asses, record and report on the attendance, progress, development and attainment of students and to
keep such records as arerequired

To provide or contribute to oral and written assessments, reports and references relating to individual students
and groups of students

To ensure that ICT, Literacy, Numeracy and school subject specialism(s) are reflected in the teaching and
learning experience of students

To maintain discipline in accordance with the school’s procedures and to encourage good practice by the
students with regard to punctuality, behaviour, standards of work and homework

To ensure the effective and efficient deployment of classroom support ifrelevant

OTHER SPECIFIC DUTIES:

NOTES

To ensure the efficient movement of pupils between lessons and the good behaviour of pupils on corridors
To be involved in extra-curricular activities which may take place outside of the normal school day
To ensure pupils are wearing the correct uniform

To attend Departmental meetings, Parents meetings, Open Evening, Prizegiving and other activities if
relevant

To play a full part in the life of the school community, to support its distinctive mission objectives and
Christian ethos and to encourage students to follow this example

To promote actively the school’s corporate policies including full regard to the school’s Equal Opportunities
Policy

To continue personal development as agreed

To comply with the schools’ Health and Safety Policy and undertake risk assessments as appropriate

To undertake any other duty as specified by STPCD not mentioned in the above

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this jobdescription.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustment to the job and the working environment to enable access to employment opportunities for disabled job applicants or
continued employment for any employee who develops a disablingcondition.

The responsibilities for this post are subject to the general duties and responsibilities contained in The Statement of Conditions of Employment.

This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so constructed. In allocating
time to the performance of duties and responsibilities, the post holder must use Directed Time in accordance with the school’s published Time Budget Policy and have regard to clause 4(1) (f) of
the Teacher’s Conditions of Employment.

This job description is current at the date shown but following consultation with you, may be changed by Leadership to reflect or anticipate changes in the job which are commensurate with the
salary and job title.

All staff are bound to comply with the School’s Data Protection Policy regarding any information submitted to Archbishop Blanch School and held under the Data Protection Act (GDPR) 2018.
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ARCHBISHOP BLANCH SCHOOL

TEACHER OF MATHEMATICS - PERSON SPECIFICATION

“Archbishop Blanch School is committed to safeguarding and promoting

the welfare of children and young people”

The governors will seek evidence of the following:

QUALIFICATIONS & TRAINING Essential Desirable
Mathematics graduate with qualified teacher status *
The ability to teach Mathematics to A level id
EXPERIENCE Essential |Desirable
Successful classroom experience *
Experience of working within an 11-18 school *
Experience of teaching Mathematics to GCSE Level *
Experience of teaching Mathematics to A Level *
TEACHING SKILLS & ABILITIES Essential Desirable
To plan relevant, differentiated and challenging objectives based on pupil knowledge | *
To plan and deliver a variety of linked activities and learning styles to provide for *
varying pupil needs
To deliver high expectations of pupil behaviour *
To provide opportunities for pupils to develop as independent learners *
To use a range of assessment strategies to evaluate pupil progress and to inform *
pupils how to improve
PROFESSIONAL COMPETENCE Essential |Desirable
To be in sympathy with the Christian ethos of the school *
To show knowledge and understanding of new directions and developments in *
Geography
A commitment and an understanding of strategies to raise achievement of pupils *
To promote high educational standards *
The ability to form and maintain appropriate relationships and boundaries with *
children and young people
An awareness of one’s own strengths and development targets and professional *
development requirements
Ability to use data to establish improvement targets *
PERSONAL SKILLS & ATTRIBUTES Essential Desirable
A keen interest in young people and their achievement in its broadest sense | *
Ability to secure the confidence and respect of staff, pupils and carers *
A good role model, promoting the school’s values *
A professional manner, approachable and inclusive *
Self-motivated and reliable *
Fair, discrete and tactful *
Commitment *
Ability to hit deadlines, complete tasks and be accountable *
A good record of attendance *
COMMUNICATION SKILLS Essential |Desirable

Ability to communicate effectively and with sensitivity with students and
adults

*

Have excellent written and oral skills

Competent use of ICT skills
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