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Community, Compassion, Forgiveness, Friendship, Thanksgiving, Trust  



ARCHBISHOP BLANCH CE HIGH SCHOOL 
 

SCHOOL PROVIDER ACCESS POLICY 
 

This policy should be taken and used as part of Archbishop Blanch Church of England School’s overall strategy and implemented 
within the context of our Mission Statement and Instrument of Government aims.   
 
As a Church of England School, we accept and respect all members of our community as unique children of God, precious in His 
sight and of infinite worth. 

 
 

INTRODUCTION 
This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for the purpose 
of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under 
Section 42B of the Education Act 1997. 
 
 
PUPIL ENTITLEMENT 
All pupils in years 8-13 are entitled: 

• to find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which 
provides information on the full range of education and training options available at each transition point; 

• to hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – 
through options events, assemblies and group discussions and taster events; 

• to understand how to make applications for the full range of academic and technical courses. 
 
 

MANAGEMENT OF PROVIDER ACCESS REQUESTS 
Procedure 
A provider wishing to request access should contact Mrs H Rimmer Careers Coordinator, using the following contact details: 
Telephone: 0151 233 7373 or Email c/o school admin@blanch.org.uk  
 

mailto:admin@blanch.org.uk


OPPORTUNITIES FOR ACCESS - A number of events, integrated into the school careers programme, will offer providers an opportunity to come 
into school to speak to pupils and/or their parents/carers.  Please see table of events below. 
 

Year 11 mock interviews: 

Employers conduct a half 
an hour interview with a 
year 11 pupil. This event is 
to prepare our pupils for 
life post 16 and in their 
future career pathways. 
The mock interview 
process helps our pupils 
learn how to answer 
difficult questions, develop 
interview strategies, 
improve communication 
skills, and reduce stress 
before an actual job/HE 
interview. 

If you think this is an event 
you could help with please 
get in touch. 

 

Careers Fair: 
 
Our large scale careers fair 
enables our pupils to gather 
information regarding their 
future destinations.  We host 
stands from employers and 
further education providers. 
The format of the day gives our 
pupils an excellent opportunity 
to look at a variety of career 
options and higher education 
pathways, while being able to 
network and meet 
representatives of potential 
future employers. Pupils also 
have the opportunity to look at 
various employers regarding 
school leaver programmes, 
apprenticeships and NHS 
traineeships. 
 
If you would like a stand at our 
careers fair, please get in 
touch. 

Network the room: 
 
These events enable our pupils to 
learn the vital skills of networking 
to aid progression within their 
career. 
We use these networking 
sessions to exchange information 
and ideas among professionals 
and our pupils.  
Networking aims to build 
relationships and networks that 
support the progression to 
meaningful and secure 
destinations post Archbishop 
Blanch School. 
 
If you could offer your time to 
network with our pupils please get 
in touch about out next event. 
 
 
 

Meet the professionals: 
 
We pride ourselves on our Meet the 
Professional sessions. Throughout 
our Meet the Professional sessions 
we endeavor to promote enterprise 
and entrepreneurship by selecting 
professionals from across the city, 
who have a story to tell about their 
career destination. 
 
Professionals visit our pupils for one 
hour slots where they present, run a 
workshop or informally chat to our 
pupils about the job they do.  
 
The pupil participation is 
outstanding, these oppurtunities 
allow the pupils to ask personal 
career related questions. The 
sessions are not teacher led, the 
pupils are in control. The outcome 
has been measured by pupils asking 
for certain professionals to revisit 
the school to talk to larger 
audiences/subject groups, pupils 
have been put in touch with 
volunteer and work experience 
oppurtunities and have been given 
practical and useful advice. 
 
Our sessions run for 1 hour on a 
Wednesday 8.45am-9.45am, 
please get in touch if this is 
something you could support our 
pupils with any of their development 
choices. 

Robust, reactive and real time 
academic year plan: 
 
Below is a copy of th ABS ACE 
and CORE curriculum planning. 
You can clearly see all the topics 
we cover throughout the 
academic year.  
 
If you feel you could support with 
any of these sessions please do 
get in touch, we aim to offer our 
pupils a diverse range of teaching 
methods that enable them to 
access content effectively. 

 
 



 
 
ACE CURRICULUM (CEIAG & PSHE); KS3 & 4 Lessons can be altered in order to be reactive to circumstance and pupil need. 

 

 
 



 

 
 
 

 

 



CORE CURRICULUM (CEIAG & PSHE); KS5 Lessons can be altered in order to be reactive to circumstance and pupil need. 
 

  
 

   
 



   
 
 

 
 



 
 

 


